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EQUAL OPPORTUNITIES POLICY
Updated July 2006 

INTRODUCTION

1.1 Brighton Women’s Centre recognises that in our society groups and individuals have been and continue to be discriminated against on the basis of race, ethnicity, class, gender, marital status, HIV status, physical ability, mental ability and sexuality.  The Women’s Centre further recognises that there is both direct and indirect discrimination and there are practices that have discriminatory effects.  Age and religious beliefs are factors which compound the discrimination experienced on the grounds stated above.
1.2 The Women’s Centre also recognises that it is essential that all groups and individuals are properly represented in all aspects of the centre work from policy making, to the organisation and running of the centre.  We are working hard towards this.

ACTION

2.1 Our first priority is to ensure that every woman who lives and works in Brighton and Hove city knows about the     centre and is aware that:

a) we offer a variety of facilities e.g information, groups, drop in

b) there is a positive open door approach

c) participation is welcome

d) new initiatives are welcome

2.2 The Women’s Centre aims to ascertain, as far as possible, the unmet needs of local women, and to actively promote equality of opportunity in the provision of its services to women

2.3 Discriminatory, prejudiced or offensive behaviour and literature is unacceptable in the centre.

2.4 All activities at the centre need to reflect our equal opportunities policy at all times.  Whilst we support black and minority ethnic women, lesbians and others meeting as specific groups, in general the activities of the centre need to be sufficiently broadbased as to be inclusive for all women.  We wish to ensure that no woman turns away or is turned away on the grounds that there is nothing of relevance to her at the centre.

2.5 All women using the centre need to know that the centre operates an equal opportunities policy and that all staff and volunteers have training in awareness of discrimination and are committed to the policy.

2.6 Any issue concerning discrimination or potential discrimination can  be raised at the collective meetings, or referred to the company secretary for the attention of the coordinating group.

MONITORING

3.1 The policies and practices of the Women’s Centre will be continuously monitored to ensure their effectiveness
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